March of Dimes
Volunteer Leadership

Composition Assessment
(Across top, write names of volunteers who
hold these key leadership positions)

Market Board
Chair

Nominating and
Recruiting Chair

Volunteer
Engagement
Chair

State AGA
Committee Rep

State MCH
Committee Rep

MFB Chair

Special Events
Chair

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

Board Member

TOTALS

Professional /Industry Information

Accounting/Banking

Information Technology

Retail

Education Professional

Entertainment/Hospitality

Faith-Based Organization

Finance/Investments

Government / Politics

Healthcare

Insurance

Legal

Manufacturing

Pharmaceutical / Biotech

Public Relations / Marketing / Media

Real Estate / Development / Construction

Transportation/Public Utilities

Union Representative

Corporation/Organization Position (CEO;
CFO; CO0)

Corporation Size* (see key below)

Top 25 Corporate Employer / Fortune 500

Member of a Corporate Board of Directors

Member of other nonprofit Board of
Directors

Other

Personal Access & Influence

Access to Corporate Sponsorship

Access to Foundation Funding

Access to Individual Wealth

Access to Local Business Leaders

Access to Social Circles or Ethnic Groups

President’s Society Member

Plays a key role in March for Babies or a
Special Event

Willing and able to secure significant in-
kind resources

Willing and able to make strategic
introductions to develop high-impact
volunteer partnerships
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Race (please write in)
©
c
o
(2]
@ | Age Bracket **
& | Female
Male
Organization Size* 1=500 employees or less 2=500-1,000 employees 3=1,000-2,500 employees 4=2,500-5,000 employees 5=Over 5,000 employees (State based
employee counts)
Race B - Black W — White H - Hispanic A — Asian N — Native America/Alaskan Eskimo P — Pacific Islander/Native Hawaiian T — Two or more Races

Age Bracket ** 1 = Under 20 2=20-30 3=231-40 4 =41-50 5=51-60 6 = Over 60



